MESSALONSKEE SCHOOL DISTRICT (MSAD 47)

HAZING

Maine statute defines injurious hazing as "any action or situation, including harassing behavior, that
recklesdy or intentionaly endangers the menta or physica health of any school personnd or a student
enrolled in a public schoal .

It isthe policy of the Board that injurious hazing activities of any type, either on or off school property,
by any student, staff member, group or organization affiliated with this school unit, are inconsstent with
the educationa process and shall be prohibited &t al times.

No adminigrator, faculty member, or other employee of the school unit shall encourage, permit,
condone, or tolerate injurious hazing activities. No student, including leaders of student organizations,
shdl plan, encourage, or engage in injurious hazing activities.

Persons not associated with this school unit who fail to abide by this policy may be subject to gection
from school property and/or other measures as maybe available under the law.

Adminigrators, faculty members, students, and dl other employees who fail to abide by this policy; may
be subject to disciplinary action which may include suspension, expulsion, or other appropriate
measures. In the case of an organization affiliated with this school unit which authorizes hazing, pendties
may include rescisson of permission for that organization to operate on school property or to receive
any other benfit of affiliation with the school unit.

These pendties shdl be in addition to any civil or crimind pendties to which the violator or organization
maybe subject.

The Superintendent shal assume respongibility for adminigtering this policy. In the event thet an
individua or organization disagrees with an action or lack of action on the part of the Superintendent as
he/she carries out the provisions of this palicy, that individua or organization may apped to the Board.
The ruling of the Board, with respect to the provisons of this policy, shdl befind.

A copy of thispolicy shdl beincluded in dl schoal, parent, and employee handbooks or otherwise
digtributed to dl school employees and students.

Legd Reference: 20-MRSA § 6553

Cross Reference: ACAA - Harassment and Sexua Harassment of Students
ACAB - Harassment and Sexud Harassment of Employees
JCIA - Wegpons, Violence and School Safety

Date of Adoption: October 1, 2003



