
REGIONAL SCHOOL UNIT NO. 18
ADMINISTRATIVE SALARIES

2009-10
(as approved by the Board on 4/16/09)

Position Location
Contract Salary 

2009-10
Contract 
Duration

Assistant Principal Messalonskee High School $70,460.00 7/1/09 - 6/30/10
Assistant Principal Messalonskee Middle School $66,195.80 7/1/09 - 6/30/12
Associate Principal Messalonskee High School $83,380.64 7/1/09 - 6/30/12
Associate Principal/Adult Education Director Messalonskee High School $101,820.77 7/1/09 - 6/30/12
Assistant Principal/Guidance Director China Middle School $66,340.00 7/1/09 - 6/30/12
Assistant Principal/Special Services Coordinator China Primary School $66,340.00 7/1/09 - 6/30/12
Assistant Superintendent District $99,401.39 7/1/09 - 6/30/12
Athletic Director Messalonskee High School $65,502.92 7/1/09 - 6/30/12
Business Manager District $83,860.30 7/1/09 - 6/30/12
Maintenance Director ** District $62,529.95 7/1/09 - 6/30/12

Principal
China Middle School/China 
Primary School $81,006.00 7/1/09 - 6/30/12

Principal Belgrade Central School $79,198.94 7/1/09 - 6/30/12
Principal Atwood Primary School $81,106.97 7/1/09 - 6/30/12
Principal Williams Elementary School $77,697.66 7/1/09 - 6/30/12
Principal Messalonskee Middle School $86,257.46 7/1/09 - 6/30/12
Principal James H. Bean School $83,231.13 7/1/09 - 6/30/12
Special Education Director District $84,280.00 7/1/09 - 6/30/12
Transportation Supervisor ** District $57,737.14 7/1/09 - 6/30/12

Other benefits provided administrators for 2009-10:

Vacation:  25 days vacation as approved by the Superintendent
Sick Leave:  15 days per year cumulative to 165 days.  
Professional Credits:  full tuition at University of Maine cost
Personal Days:  3

Holidays:  12

NOTE:  The Associate Principal at MHS and Athletic Director provide for their own health insurance as part of salary.

** Vacation is equal to 20 days per year.

NOTE:  The salaries of the Maintenance Director and Transportation Supervisor include an adjustment of $2,500 each to bring 
the salaries to the level of area positions due to their increased responsibilities.
NOTE:  The salary of the Special Education Director includes a one-time adjustment to bring the salary to the level of high school 
administrators due to increased responsibilities.

Insurance:  up to $11,221.92 annually toward health insurance or the equivalent toward tax-sheltered annuities, 
income protection insurance, or state group insurance.

Dental:  $1,000.00 annually toward dental insurance or the equivalent toward tax-sheltered annuities, income 
protection, or state group insurance.

NOTE:  The salary of the Principal for the China schools includes an adjustment to be spread out over the next two years to bring 
the salary to the level of other Unit principals.


